
 
 
 
 

INT – INSTRUCTIONAL / CONSULTANT LEAVE 
 

ELIGIBILITY: 
1. An employee must be post-probationary in their current bargaining unit. 
 

a. A probationary administrator is eligible for an Instructional/Consultant Leave of Absence if the 
administrator passed probation as a CCSD licensed employee.  

b. A probationary school police administrator is eligible for an Instructional/Consultant Leave of 
Absence if the school police administrator passed probation as a CCSD school police officer. 
 

2. An employee must have completed two full years of employment in the employee’s current bargaining 
unit. 

 
3. An Instructional/Consultant Leave of Absence may be granted to teach at an accredited college or 

university or to provide consultant services to state or federal agencies other than the Clark County 
School District. 
 
 

SUPPORTING DOCUMENTATION: 
1. For Instructional Leave, must submit a copy of the contract with the accredited college or university. 
 
2. For Consultant Leave, must submit a copy of the contract that describes the services to be provided 

and confirms that employment is full-time. 
 
 
NEGOTIATED AGREEMENT(S) / CCSD REGULATION: 

❖ CCSD Regulation 4356 
❖ CCEA Article 16-3 

 


